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Key messages from the Skills Funding Agency


SFA priorities 11/12


( 16-18 Apprenticeships�( 19-24 especially for those NEET�( Satisfying employer needs�( Trying to move the unemployed into work


Provision for the unemployed


( Skills training should help them into employment – a mix of suitable qualifications and units (see LARA)�( The key condition is being unemployed. Learner must self-declare even if referred by JCP�( The learner should have an interview with the provider and should include a consideration of the kind of work they want to get into and consideration of the relevant opportunities in the local economy�( Providers need to work in partnership with their JCP offices, regionally, county-wide and locally�( All learners should receive IAG either via the provider or through Nextsteps�( Regular and flexible start dates will be needed, September and January will not be enough�( All unemployed people are entitled to full fee remission�( There are conversations happening with BIS regarding licenses and more guidance will be available on this in early 2012. Providers should also speak to their local JCP offices about the Flexibility Support Fund


OIPs


( This is being trialled in 11/12 at 2.5% and it is possible this will increased in 12/13�( Providers should record the employment status on the ILR at the beginning of the programme and update it once the provider is notified of the successful job outcome�( Providers can expect a guidance note in March/April 2012 about OIPs and what will happen next contract year


Questions


Q. In working with the JCP, it is likely that they will refer 18 year olds to provision, but the ASB is for 19+. Where does the funding come from for 18 yr old unemployed learners?


A. If providers have a YPLA contract for 16-18 yr olds, this can be used. Providers are not able to support 18 year old learners through the ASB�














Jobcentre Plus Priorities


( JCP is now a brand, DWP is what the organisation sit within�( Trying to keep one eye on what’s coming up such as Universal credit�( All about the individual and putting together a package of support that is right for them�( Over the next year a lot of services will move on-line such as signing on on-line, the creation of a new CV matching service and employers managing their own vacancies�( Districts are now free to determine support needs locally�( The grants that will be available to employers for employing an 18-24 year old from the work programme will be £2725 – equivalent to the average first year National Insurance contribution


( In the East of England there are roughly 114,000 JSA claimants�( This is a 9.5% increase on November 2010�( The number of 18-24 claimants in the East of England stands at approximately 34,000 (29.8% of the total)�( This is a 15% increase on November 2010


( From April 2012, if a claimants child is under 5 years of age, they are classed as a ‘lone parent’ if not they should be seeking work











Key messages from the National Apprenticeship Service


( Apprenticeship success rates are averaging at 75%�( There are plans to extend Apprenticeships up to Level 7 (masters)�( Apprenticeship funding continues to increase for 12/13 where other funding streams shrink�( Apprenticeships seem to be the answer to every economic issue – which is putting great pressure on the brand of apprenticeships. It is a priority to ‘preserve and strengthen the apprenticeship brand’�( 25+ starts absorb approximately 10% of the overall apprenticeship budget�( The Skills Investment Strategy will highlight 12 key priority sectors�( NAS will be re-launching in 2012 along with a new business plan and new vision�( Only 1 in 25 apprenticeship starts is a new start (someone unemployed previously – but employed to start as an apprentice)�( NAS will place greater emphasis on creating new jobs and more L3/L4 starts and progression�( A new framework for providers wishing to run ATAs and GTAs will be coming out – providers will have to be ‘approved’ to run an ATA/GTA with conditions and a framework of how it should run�


Q. Will providers have to deliver L2 Maths & English to all apprentice learners even if the framework doesn’t require it?�A. No, but it should be on offer to learners that if they achieve/already hold their L1 that they could then progress to L2


Q. Is there any more detail about what ‘stripping out’ of Health & Safety will look like?�A. No detail as yet, it should be simpler��





Key messages from National Apprenticeship Services – Small Business Team


( NAS welcome feedback on the new system�( Providers must have a system in place to track referrals from the Small Business Team and demonstrate progress�( Incentives recently announced will be for employers with 50 or less staff and targeted recruitment at 16-24 year olds – there will be a target of 40,000 new jobs created by this fund


Q. Is it 250 or less or 50 or less employees?�A. 50 or less


Q. Is it for new employers only?�A. Those who haven’t recruited an apprentice in the past 12 months


Q. What if the employer has recruited, but has used a different provider and the current provider doesn’t know?�A. It will be picked up through ILR – NAS will identify this


Q. As a national provider, how should they manage leads with NAS as they cover a number of areas?�A. This will be discussed with the team so that it can be organised�
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