Winter Newsletter

Update

who took part!

2011 has been a busy year for KEITS. We held our first Employer Breakfast
for Apprenticeship Week, which went very well. Some of our staff attended the
World Skills Event which was held in London this year. UK competitors
received four Gold, two Silver and six Bronze medals. Well done to everybody

2011

There are several exciting events being organised for 2012, which includes Apprenticeship Week which
runs from Monday 6th to Friday 10th February across the country. During this week KEITS is planning to
hold ‘Have A Go’ events across London. These events will give people the chance to have a go at an
activity within the Horse Care and Animal Care sectors, encouraging them to get back into work or
learning. Please feel free to come along and let anyone you know who may also be interested in
Apprenticeships that they are more than welcome. Further information to be circulated once we have
finalised arrangements. KEITS will also be attending Kent 2020 again in April 2012.

Christmas Closure:
January 2012.

Funding Available

We currently have funding for Intermediate

Apprenticeships and Advanced Apprenticeships. We can
now support volunteers and the unemployed to complete

some courses which is detailed on page 4
Qualifications that we are able to offer are:
Team Leading: Level 2

Management: Level 3 &5

Level 2 & 3
Animal Care: Level 2 & 3

Business & Administration:

Horticulture: Level 2 &3
Horse Care: Level 2 &3
Floristry: Level 2 &3
TAQA: Level 3& 4

|
|
|
|
|
|
|
|
|
|
|
Customer Service: Level 2 &3 |
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Occupational Health & Safety: 1

Level 3

KEITS Head Office will be closed from the 25th December 2011 to the 2nd

First Aid and IOSH Courses

KEITS are going to be running First Aid
courses next year. The first one will take
place on the 26th March at KEITS Head
Office, the 2nd one will be on the 18th April
in Kent and the 3rd one will take place on
the 14th May in Cambridge. We may also
run further courses in the year subject to
demand and we will put these on our
website.

IOSH will be delivered at KEITS Head Office
on the 13th March and 6th September 2012.

KEITS can also deliver Manual Handling. If
you are interested in, or have any questions
on, the short courses we deliver please
contact:

Courtney Wood on 01923 854 586.

% NUS Extra Cards For Apprentices

NUS Cards are now available for all Apprentices! It only
costs £11 and you will receive discounts at stores such
as New Look, Comet, driving lesson companies such
as AA and there are many more

Apply today by visiting:

http://cards.nus.org.uk/affiliate/apprentice

When selecting your place of study you will need to
write “KEITS Training Services Ltd”

We will be sending out more information soon.

Get the best out of your apprenticeship o0

Special points
of interest:

&

Riding School Team
Championship

Social Media

Children In Need
Movie Special
Grants & Projects

SEAC

KEITS

Keeping Excellence in
Training Standards
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MUDCHUTE EQ CTR STORMS RIDING SCHOOL TEAM CHAMPIONSHIP

Amidst inclement conditions, Mudchute Equestrian Centre
stormed the inaugural Team London Riding School

, Championship held at Dressage at Hickstead on 22nd June
2011 to take team gold.

Dressage guru Dane Rawlins along with Dulwich Riding School,
where Dane learnt to ride, devised the championship to provide
London'’s riding school riders with the opportunity to compete,
gaining inspiration from the London 2012 Olympic Games.

The championship garnered support from HOOF - the Olympic
Legacy project of the British Equestrian Federation. In doing so
the championship gained an enviable prize list including, clothing
from the Team GBR collection by TOGGI and horse bedding
from EcoComfyBed.

Mudchute's four-strong team of Rebecca Mills and Sarah
O’Hagan both 15, Rebecca Tipple, 18, and Lisa Westerland, 25, typified the aim of the competition, largely having only
been able to experience a competition within their own centre.

Adding to this the challenge of having only an eight minute warm-up on a riding school horse selected at random and then
performing a novice standard dressage test in Hickstead's international arena, some of the early tests were somewhat
exciting!

Rebecca Tipple had to remain particularly cool when her allotted horse, Trio, became rather excited in the arena.
Rebecca commented “The joke that we keep making is that | got to jump at Hickstead, even if it was only out of the
dressage arena, | don't suppose many people have done that!”, she also added that, “The whole competition has been a
great experience”.

Team Trainer, Jackie Cheeseman who is a KEITS Assessor, concurred saying “The competition definitely challenged
everybody and we had no expectations, but to win this competition has definitely put Mudchute on the map”.

Mudchute won in convincing style with 2212 points, ahead of Trent Park Equestrian Centre in silver on 2050 points, and
Deen City Farm on 2011 points in bronze.

KEITS is on Facebook and Twitter

To follow us please visit KEITS website and the links are on there.
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Recently KEITS have joined Facebook and Twitter. ’
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Apprenticeship Ambassador Training in Hertfordshire

Hertfordshire County Council are establishing a programme to develop an Apprenticeship Ambassador Network for
Hertfordshire. The ambassadors will provide a valuable resource to employers, training providers, schools and colleges and
Youth Connexions enabling young people and employers to hear about Apprenticeships directly from Apprentices.

Not only will the ambassador be helping others, the programme will also assist with the development of their own skills;
developing presentation skills, team work, public speaking skills and preparation skills.

It is with great pleasure we can announce that some of our Apprentices have become Ambassadors, one being Kyran Tibbles
who is a member of KEITS Head Office staff.

One of them is Megan from St Thomas Moore School and she is currently completing her Intermediate F
Apprenticeship in Business Administration and her employer Mary Hewitison, Head Teacher, said that ‘it is g
unusual for a school to have such a young person involved in its administration but Megan has been a L '. \ J

breath of fresh air and it has been a pleasure to see her grow and learn’. Megan has started her training as
an Apprenticeship Ambassador and will be giving presentations at forthcoming events, we wish her the best
of luck.

If you are an Apprentice and based in Hertfordshire and would like to become an Ambassador please
contact Jo McKerrow on 07787 151 892.
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CHILDREN IN NEED

Ben Brown who is completing his Intermediate Apprenticeship in Horse Care at East Lodge Farm decided to raise
money for Children In Need.

He set two dates, the 12th & 13th November, for an activity weekend. On the 12th November he arranged for
grooming workshops, spot hunts, gymkhana games (on foot) face painting, Pudsey games, shop and a Pony Club
quiz. This was followed in the afternoon by a carnival.

On the 13th November he arranged for actives such as grooming workshops, spot hunts, cake sales, a sponsored
showing jumping and meet and greet the ponies to run again throughout the whole day. Ben also organised a raffle
and got in touch with companies and spas to arrange prizes, | am pleased to say that the following have donated
prizes Boots, Kettering Park Hotel & Spa and Sun City Beauty Salon.

Ben had arranged and organised this all on his own and he is hopeful the final sum will be around £436.

Well done to Ben for arranging this and thank yout o everyone who got involved!

RIDDOR Changes

There was recently a report in the Safety &
Health Practitioner about the changes with
regards to RIDDOR. Nothing has changed
as of yet, so far as the law is concerned.
Accidents still need to be reported to the
correct people and the types of incidents to
be reported are the same. Deciding which
incidents are reportable is not always
straightforward and its worth checking
against the HSE's L73.

Florist Starring in Movie!

Recently Stem By Stem, a florist in Folkestone
that we currently work with, starred in a movie!
The movie is called ‘Where | Belong’ and is |j
about love in the 1950’s. It is being funded by
an Austrian company and will be German &
English with subtitles. The whole street
became a set for 3 days and the shops stayed
open.

The thing that has changed is that the most

classes of incidents are to be reported via: The pictures show that Stem By Stem was dressed up to look like a

shop that had been bombed during World War 2. To make it even
more realistic they laid gravel on the path so as to hide the paving

stones.
\~ i

www.hse.gov.uk/riddor.

Telephone, email, post and fax are no
longer options. The only exception is for
fatal and major incidents which are to be

reported to the Incident Contact Centre on
0845 300 99 23.

It has also been reported that the current
10-day deadline for reporting will also be
extended and this will be reflected in a

minor change to regulation 7 of RIDDOR.
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GRANTS & PROJECTS

This is an ideal pathway for your organisation if you are considering creating an Apprenticeship vacancy, but want to
try out a 16-24 yr old potential candidate through work experience before you commit to employing them.

KEITS will help you to source a suitable candidate for your placement. You can try out the potential Apprentice on a
placement for up to 8 weeks for a minimum of 30 hours per week before converting it to a full employed status
Apprenticeship.

You do not have to pay a salary during the 12 week placement. If the individual has been on JSA (Job Seekers
Allowance) for more than 6 months, they will retain their JSA for the duration of the placement. If the individual has
been on JSA for less than 6 months, they will be put onto a Training Allowance administered by the JCP (Job Centre
Plus). They will also receive a contribution towards travel and childcare from the JCP. If the learner is not in receipt
of benefits, KEITS may be able to pay a contribution to the learner towards daily travel costs.

The learner will start to work towards achieving elements and units of their Apprenticeship framework qualifications
and will complete their functional skills (if needed) during the first 8 weeks. They cannot complete their NVQ/
Diploma or Technical Certificate until they move into fully employed status as an Apprentice.

If you decide to convert the work experience placement into a full employed status apprenticeship or other
employment opportunity you may be eligible to access a Government ‘Youth Contract Grant’ of between £1500-
£2275 from April 2012. We are currently awaiting further guidance from the Government about the grants available
and the criteria to be met.

This is ideal for you if you do not want to employ a young person aged 16-24, but would consider offering a Work
Experience placement to help someone to develop their skills.

You will need to commit to a placement of between 2 — 8 weeks for 25 hours per week minimum. The Jobcentre
Plus will carry out a Health & Safety Assessment with you and they will help to source appropriate candidates for
your position. You have the choice of viewing CVs/holding interviews or simply letting the JCP select an appropriate
candidate for you.

You do not have to pay the learner a salary nor travel costs as they will retain their benefits for the duration of the
placement and will also be supported by the JCP with travel and childcare costs.

If you decide to convert the work experience placement into a full employed-status apprenticeship or other
employment opportunity you may be eligible to access a Government ‘Youth Contract Grant’ of between £1500-
£2275 from April 2012. We are currently awaiting further guidance from the Government about the grants available
and the criteria to be met.

If you are a charity or similar organisation and you would be interested in offering a wider volunteering opportunity to
a member of the public you can register through www.doit.org.uk

If you have any individuals who volunteer with your organisation (non-employed) and who declare that they are
seeking employment (benefit claimants or non-claimants) they could be eligible to undertake units/full qualifications
of vocational qualifications and Functional Skills to support them in their ultimate transition to employment.

If you wish to receive more information about these initiatives or want to discuss the
different options and which one might be right for your business. 9

Please contact the Business Development Team ° g

on 01923 854 586. - .
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COMMUNITY HORSE PATROL

Houndswood Livery Yard is taking part in a new project called Community Horse Patrol. It was the idea of Chris
(pictured), who is based with the Hertfordshire Fire Brigade, as he felt the commitment was too much for the rural police.
The yard staff and a few of the staff at KEITS will be involved with this new project. They will be responsible for reporting
fly tipping, rubbish dumping and anything unusual to the police whilst out on their patrol. We are waiting for more details
to be released and once we have them they will put on our website for all to read.

The project is hoping to make the countryside a safer place for people and horses. Well done to all involved!

Do you want to recruit an Apprentice?

We can advertise your Apprenticeship vacancies on the National Apprenticeship
Website FREE OF CHARGE!

There are no advertising costs for the employer and it is the first website designed for
potential Apprentices to find a vacancy.

For further information please contact:
Sharon Selfe or Joseph Frost on 01923 854586

Jane Packer Obituary

It is with deep sadness that we announce that Jane Packer has passed away. Jane had been fighting
the consequences of the stroke that she suffered in February 2010, which has ultimately taken its toll.

Noted International florist and author, Jane championed the vision that flowers are as exciting as
fashion and interior design, but entirely more accessible. Her passion for flowers and inspiration taken
directly from nature has contributed in revolutionising the florticulture industry.

Jane's legacy is an international business - London - Tokyo - New York -Seoul - Hong Kong, and despite the worst recession in
living memory, the business has gone from strength to strength.

Jane has been busy building a strong creative team who succeed her, led by her husband, Co-Founder and CEO Gary Wallis.

« Jane Packer, florist and businesswoman, 22 September 1959 - 9 November 2011.
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Unit C, Houndswood
Gate

Harper Lane

Radlett

Herts

WD7 7HU

Phone: 01923 854 586
Fax: 01923 858 016
E-mail;
info@Kkeits.co.uk

SEAC is an Apprenticeship
Training Agency that works to
increase Apprenticeship
opportunities for young people.
SEAC offers an alternative way
for a company to take on an
Apprentice.

If you would like more
information please call 0844
8793239 or email:

info@se-apprenticeship.co.uk.

Visit SEAC online:
www.se-apprenticeship.co.uk

The Government are running the above survey and we would encourage everyone - -
to partake. Employers will be contacted to complete the survey, but learners will be

told by their assessors, if they have been selected. If you are chosen please can
you log on to:

WWW.iposo-mori.com/learnerviews

Alternatively you can ring KEITS Head Office on 01923 854 586 and we will
complete the survey with you and upload your answers.

Employers please note

Due to further reductions in individual learner fun
providers should collect 50% of the costs to delive

ding and the government'’s expectation that
r apprenticeships for those aged 19 and over,

learners signed up from the 1 ' April 2012, the following employer contributions w ill be required:
EMPLOYER CONTRIBUTION by Age Group 16-18 19-24 25+
All awards / apprenticeships £0 £150 £300

Please note that 16-18 year old learners will remai  n fully funded by The Government.

2011 has not been an easy year for so many people and businesses alike, as economic
conditions remain tough and uncertain, both at home and abroad.

It has been a busy year for KEITS. We have maintained strong success rates, increased our
learner numbers and with recent changes to minimum contract values set by government,
taken on additional quality sub contractors whom we now work in partnership with which has
enabled us to increase our provision offer so that it now includes; Vet Nursing, Health &
Social Care, Children & Young Peoples Workforce, IT Professional and Specialist Support
Teaching & Learning.

2012 will clearly not be an easy year but even in the worst times there are always
opportunities!

With the 2012 London Olympics and it being a Jubilee Year, these
events should give a “feel good factor” of national pride that will be an
opportunity of a foundation of recovery to build upon. '!*
PN \ f:_,
| wish you a Merry Christmas and a Happy New Year on behalf of the - 1
KEITS team.

David Rose

Merry Christmas and Happy New Year on behalf of the KEITS team

-

David Rose, KEITS Chief Executive

KEITS aspires to be an equal opportunities employer and encourages applications from individuals from under-represented minority groups.

KEITS endeavours to provide impartial guidance, help and advice for all

KEITS Head Office : Unit C, Houndswood Gate, Harper Lane, Radlett, Herts WD7 7HU

Tel: 01923 854 586 Fax: 01923 858 016
info@keits.co.uk

www.keits.co.uk



